Pedagogic Research and Scholarship Institute (PRSI)

Inaugural Event: 
Report from the Learning Café - 23rd February 2007
The Institute’s inaugural event engaged a wide range of colleagues from across the university in strategic planning for the Institute and launched its portfolio of activities.  Colleagues had the opportunity to discuss their priorities and interests in the scholarship and research of teaching and learning. The results of this discussion will inform PRSI initiatives in coming academic years. 

This document aims to capture the flavour of issues and potential research themes discussed during the informal group meetings in the Learning Café.  Further information will be lodged on the PRSI web pages.  Discussions focused around issues and potential research themes that sit under the overarching remit of the Institute and the five sub-themes.  The accompanying Powerpoint file summarises the results of the survey using the public response system at the end of the event.
The event:
· engaged colleagues with the PRSI Themes as a follow on from the more general discussion of the PRSI Launch Event in June 06.
· facilitated discussion of both overarching and theme-specific research strategies in multidisciplinary groups.

· generated feedback to influence the PRSI research strategy.
· provided a platform for launching the programme of activities for the remainder of the year and subsequent two years.
· introduced the pilot project funding scheme for pedagogic research.
· identified potential individuals (and teams) for the annual PRSI group writing project that will run through from March to October 07.
General discussions
Overarching remit:  Informing Active University Teaching and Learning for the 21st Century
Issues

· Support for change

· Need for risk taking
· ‘UoG is too busy teaching to do any learning itself’

· Needs to be student centred

· Understand/ explore what 21st century means (not static)

· Need for integration cross disciplines, across levels, cross ages, cross cultures

· Great independence and ownership
· Support for change

· Does the University use the results of its research?

· Rich diet of learning styles required

· Changing roles of staff

· Nature and expectations of 21st century student

· Research has wider stakeholder involvement

· University as supermarket

· Understand flexibility

· Developing a research community that includes students

· Important of seeing research through to conclusion; write-up and dissemination

· Importance of the translation of research into practical applications in UoG and beyond.

Themes
· Metacognition – How should we use research to help students learn how they learn?
· Student diversity

· How to develop learning communities

· Appropriate technology

· Fun – joy of learning

· Retention

· Educational psychology at this level

· Developing ethical visions

· Employability

· Personalised learning

· Cultural differences in learning

· Nature and expectations of 21st century student

· Action research on student induction experience (feedback on whole student experience)

· Graduates/ alumni as a research focus

· Focus on students and their experiences

· Evidence for what facilitates learning

Sub-themes
1.  Internationalisation and the curriculum
This was a topic that fewer people chose to engage with, but those who discussed it, considered it to be one of the most important challenges for the university.  
Issues raised: 
· Tailoring of assessment

· Internationalisation of the student learning experience and links to overseas fieldtrips

· Curriculum affected by legal issues

· Promotion and marketing

· How to encourage student to see the benefits of international experience, study abroad, language acquisition, cultural diversity.

· Development of cross-cultural capacity (Leeds Met example) as potential core theme
Research Themes

· Opportunities for co-learning

· Different cultural approaches to learning and transitions into UK higher education (and support needs)

· Appropriateness of curriculum for own students as international citizens and for international students

· Internationalisation and student identity

· Nation building – capacity building within the student group: students as global citizens

· Analysis of the exposure to different environments and cultures and the different means through which this is facilitated, e.g. Field trips,

· Evaluation of the benefits of mentoring or coaching for international students
2.  Linking research, knowledge exchange, practice and teaching 

This encompasses both links between subject based research and T & L and PedR and T & L and how to draw strength from both those relationships.  
Issues
· Staff development needs
· Good practice in research student supervision
· Need for coaching and mentoring scheme

· Integrate academic professional development training into PSD calendar
· Ped Research database

· Time for research

Research Themes
· Learning design models that link research, knowledge creation & teaching
· Cross disciplinary research on best practice in this area
· How does PedR benefit from subject based research expertise and experience?
· What works?  

NB.  Links to Mick Healey’s seminar on the 26th February?
3.  Education for Sustainable Development 
Issues

· Don’t worry about detailed definitions

· Links to internationalisation agenda – researching opportunities for co-learning between different cultural and academic (subject based) groups

· Links between active learning, volunteering and ESD

· Defining sustainability skills, employability

· Gender and age perspectives of ESD

· Fostering interaction and diversity for ESD

· Life or justice as a focus for debating different perspectives on ESD workshop

· ESD embedded and explicit or explicit?

· Knowledge and skills for green leaders

· Encouraging citizenship for ESD

Research Themes

· Gender, age and cultural perspectives on ESD

· Relationship between university values, staff values and student values with respect to ESD

· Comparative study of ESD in different disciplines

4.  Technology enhanced learning 

Issues

· Ditch the e in elearning

· Peer mentoring in elearning for staff and students

· Keep the focus on the student in elearning – rather than the technology

· How to measure elearning success

· Support needs

· Managing students’ expectations

· Fitness for purpose

· Learning and design of elearning

· Changing culture

· Fitness for purpose and variety of approaches

· High technology/ high intelligence

· Leadership for technology enhanced learning

· Links to employer needs

· Vicarious learning

Research Themes

· The interface between formal and informal learning – where is the most effective learning environment? 

· Personal adaptability in learning

· How to use technology to provide learning integrated distance and on-campus learning

5.  Engaging diverse communities in the curriculum 
Issues
· Defining community beyond the student group

· Effective induction of diverse student body

· Making the curriculum transparent 

· The broader student experience and lifestyles

· Catering for variety of learning styles

· Engaging a range of constituencies in partnerships e.g., employers, FE and schools, HE, local communities
· Engaging staff in providing an accessible curriculum, through communities of experience and sharing or ‘swap shop’ events
· Engaging communities in delivery of learning 

· How does the institution play to its cultural strengths?

Research Themes

· Review what we know now

· Benchmarking communities already engaged – who? How? How much?

· Evaluate approaches to improve and widen engagement

· How to engage communities in the delivery of the curriculum

· What is the informal curriculum?

· Matching the curriculum to the diverse student body – how to give equitable access to learning and assessment opportunities, for example benchmarked skills that some students may not be able to achieve because of special learning needs, or providing equitable alternative assessments.

· Values research – how do teachers deed values of the university into teaching while encouraging students to develop their own vision.  And what effect does this have?
· Researching the success of AIMHigher and its effect on our recruitment

Ideas for PedR Activities

· Mentoring schemes for staff involved in PedR

· Literature reviews and summaries (briefing notes?) for busy teaching staff linking to LIS and online resources

· Recognition for staff

· Away days and thinking sessions (Glenfall House?)

· Beyond the case study … - title of a group writing project or a workshop?
Issues

· Time for dissemination

· Fund staff to participate in others’ research – shadowing - to make them more open to change and others ideas

· Defining UoG distinctiveness in Ped R

Lindsey McEwen/ Kenny Lynch  March 07
PAGE  
3

